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Agenda

• Introduction 

•Update on New Projects

• Snapshot of Traditional LMI Data Available



The Economic & Labor Market Information 
Division

• Housed in the Vermont Department of Labor

• State partner to the Federal Government

• 100% federally funded 
• Thank you to the USDOL Employment & Training Administration!

Purpose: to produce, explain and disseminate economic data for the benefit of 
the State of Vermont, educational institutes, employers, students, job-seekers, 
researchers, and the general public.



RELEASED Summer 2018:
Data By CTE

• A Partnership with Agency of Education’s Career Technical 
Education Centers

• Adding Greater Regional Detail

• Online@ www.vtlmi.info/cteind2018.pdf





*Industries published together to protect employer confidentiality 
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IN PROGRESS – 2019 “Fringe Benefit” Survey

• A Partnership with Department of Health

• Full Results to be available in early fall 2019

• Some questions about workforce related issues… 



Preliminary Data – WILL CHANGE

• Over 45% of respondents say they have vacancy



Preliminary Data – WILL CHANGE



Preliminary Data – WILL CHANGE



*Interlude*

Emerging Occupations



UP NEXT – Workforce Alignment Analysis 
(courtesy of MN)

• Based on Vermont’s Long-Term Occupational Projections

• Includes National Data about Occupational Migration

• Why do it? 

• Will it be helpful?



Traditional LMI Data

• Status of the Vermont Economy











Breaking Down the Population
(in 000s)

Civilian Non-Institutional Pop Labor Force Number Employed

Male Female Male Female Male Female

Age 16-19 14.5 14.3 Age 16-19 5.7 7.2 Age 16-19 5.4 6.6

Age 20-24 19.6 19.4 Age 20-24 16.2 13.6 Age 20-24 15.6 13.1

Age 25-34 39.9 40.5 Age 25-34 36.2 33.3 Age 25-34 35.5 32.6

Age 35-44 39.4 36.9 Age 35-44 36.4 30.5 Age 35-44 36.0 29.7

Age 45-54 37.8 40.3 Age 45-54 33.4 31.9 Age 45-54 32.6 31.3

Age 55-64 41.9 47.5 Age 55-64 32.0 34.8 Age 55-64 31.6 34.1

Age 65+ 61.0 65.2 Age 65+ 18.3 15.3 Age 65+ 17.8 15.1

Total 254.1 264.1 Total 178.2 166.6 Total 174.5 162.5



Breaking Down the Population
(in 000s)

Number Unemployed Not in Labor Force Want a Job

Male Female Male Female Both Sexes

Age 16-19 0.3 0.6 Age 16-19 8.8 7.1 Age 16-24 3.8

Age 20-24 0.6 0.5 Age 20-24 3.4 5.8 Age 25-54 4.2

Age 25-34 0.7 0.7 Age 25-34 3.7 7.2 Age 55+ 3.7

Age 35-44 0.4 0.8 Age 35-44 3.0 6.4 Total 11.7

Age 45-54 0.8 0.6 Age 45-54 4.4 8.4

Age 55-64 0.4 0.7 Age 55-64 9.9 12.7

Age 65+ 0.5 0.2 Age 65+ 42.7 49.9 Male Female

Total 3.7 4.1 Total 75.9 97.5 Age 16+ 5.8 5.9



Conclusions

• The E&LMI Division is a resource to the SWBD 
• How can we help? 

• There are lots of opportunities in the Vermont economy for 
workers of all educational backgrounds
• Higher skills leads to higher “wages”

• More information leads to better decisions
• VTLMI.info has a wealth of free information



Questions,  Contact Info 
& Thank you!

Mathew Barewicz
Economic & Labor Market Information Division

Vermont Department of Labor
802.828.4153

Mathew.Barewicz@vermont.gov



MASLOW’S HIERARCHY OF NEEDS



EMPLOYERS’ HIERARCHY OF NEEDS ™



EMPLOYERS’ HIERARCHY OF NEEDS ™

• As skill rises, so do wages

• Technology has disrupted the “original” linear pathway

• This heightens the importance of individual solutions
• Multiple pathways to success

• Can’t limit or define someone else’s “ceiling”



EMPLOYERS’ HIERARCHY OF NEEDS ™





*Version 3*
A Continued Partnership 

with the McClure 

Foundation

Highlighting E&LMI Data


